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' The maximum limit of graternity 1e3ve- to the women

employee snafl- be 180 days without the necessity

of, a productj'on of a medicerl certif icate'Extension

. if ,uOU, Ooyond 180 deys shall'howev-er'be permissibl-t:
' of" leave of the kj'nd tn*rxx:*due'The'by the'srant o!" Ieavei ur Lrrs

cther eligibility conditions shall continue to

be apl'licable es ttere 'to-f orce
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